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OBBBA Playbook for Physicians Checklist

Practical 2025-2029 action items for doctors (W-2, 1099, and practice owners)

Quick Profile
Status (W-2 /1099 / Owner):
Filing status & state:
Age 65-69 in 2025-2028? (Y/N):
Projected MAGI (2025):
QBI goal (Yes/No) & target taxable income:

Top priorities (equip/real estate/retirement):

Standard Deduction & SALT (2025-2029)

Re-run itemize vs. standard with 2025 amounts; model SALT under $40k cap window.
If near SALT phase-out threshold, manage MAGI (retirement, timing, depreciation).

If an owner, evaluate state PTE tax election and cash impact.

QBI (199A) & Entity Design (Physicians = SSTB)

Set reasonable S-corp salary (anchored to RVUs/market) if applicable.
Layer retirement (401(k)+profit share and/or cash balance) to hit QBI thresholds.

Time deductions (bonus depreciation) to keep taxable income in the zone.

Equipment & Build-Outs (100% Bonus Depreciation)

Plan acquisitions placed in service after Jan 19, 2025 when possible.
Pair with cost segregation for interior improvements; label costs correctly.

Model financing with 163(j) using EBITDA (post-2024 rules).

Retirement Contributions

Choose plan (solo-401(k) / 401(k)+profit share [ cash balance).
Confirm payroll timing and owner comp to maximize contributions.

If 50+, include catch-ups; coordinate with MAGI and QBI plan.
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Charitable Giving (2025 vs. 2026+)

Decide on 2025 acceleration vs. 2026+ bunching with a DAF.

Use appreciated assets where possible; document gifts cleanly.

Vehicles

Business-use vehicle: confirm luxury/weight rules; maintain mileage logs.
Personal car interest (new, U.S.-assembled; 2025-2028): check MAGI limits.

Considering conversion? Use lower of FMV or basis; no §179 on conversions; be consistent on bonus elections.

Senior Deduction (ages 65-69, 2025-2028)

Project MAGI; time Roth conversions, gains, and deductions to preserve benefit.

Reporting & AP Cleanup

Update 1099-NEC process to $2,000 threshold for payments starting 2026.

Confirm 1099-K understanding (>$20k & >200 txns); refresh W-9 collection & vendor onboarding.

Employer Credits & Benefits

Revisit paid family & medical leave credit; model value.

Offer dependent care assistance up to allowed exclusion; explore employer child-care credit.

Real Estate & Financing

If buying/renovating, line up cost seg + bonus timing; check phase-outs on energy/efficiency items.

Model leverage with EBITDA-based 163(j) limits; lock covenants to tax strategy.

Action Calendar (suggested)

Ql: Forecast MAGI & taxable income; set comp and retirement plan design.
Q2: Lock equipment/build-out scope and placement-in-service dates; update AP policies.
Q3: Mid-year projection; adjust salary/estimates; execute DAF if bunching.

Q4: Final asset placements; recheck SALT/itemize; year-end payroll & retirement true-up.

Prepared by MedTax | This checklist is educational and not legal/tax advice. Coordinate with your CPA for your specific facts.
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